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(On the Job Training
: OJT)
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(Mentoring

Program)
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(Job Rotation)
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(Self Learning)
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Instruction v3e AuAIvayanIY

Internet vi3aiseuiain e-Learning
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(Internal Trainer)
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(Site Visit)
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- huuwdawazdngs (Tell and Sell)
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- wuuuun g (Problem Solving)

@b, NNSHANUAY
AR

(Counterpart)

whumsinufoResstugidemg i
UsraumsailuFestu Wumstinau
meuonanuivienadydidsma v
dhanlnauivyeainsaeldszozinad
QR

wislyyaannslusedugdanis shuthau uazysainsi
fifnenngs daflmmanunsalunisiBouiuaziamn
auadldmeluszeznaniididn ielvihanuiildsy
NnBevgananevenlsifuyaainsaudu 9 T
aaAnsaoll




1ATR9HBNITHAIUIYARINT

ANWALANIE

nguszasa/idvang

o, N3UBUWEY
uewae/
AWIguLigy
(Benchmarking)
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om. MIUTLYLY FLU
(Meeting/ Seminar)
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